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32INVENTORY
EPA (FY25)

EPA (FY26)

686 823 1217 950 469 97 39

679 831 1244 952 472 99 39

% INV to FY25 EPA

% INV to FY26 EPA

98% 57% 81% 109% 95% 91% 82%

98% 57% 81% 109% 95% 91% 82%
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4316

87%

86%

TOTAL

3729

Cryptologic Technician (Collection) - B540

18-Jul-25As of Date:Data Source: NMPBS(Inv)/NRMS(RE Rate)/N12(EPA/SSF)/BUPERS3(Adv Op)
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Sea Shore Flow
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4TH
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7TH

TOUR

114.5%

43.9%

70.1%

103.3%

98.1%

87.1%

93.8%

50.9%

64.9%

101.3%

113.6%
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33.3%

SEA SHORE

FORCE STRUCTURE MANNING TO BA
PG

E1-3

E4

E5

E6

E7

E8

E9

TIS to PG 
Years

NOTES

                      ** CTR Total Strength 87% with Force Structure 81.5% **
          * Maximize your SRB and see what SDIP Opportunities are available! *
        Questions, contact the CTR TECHAD amanda.c.judson.mil@us.navy.mil
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -
     Current SRB Levels: 0000 Zone A Up to $60k & Zone B Up to $75k
     771B Zone B Up to $60k & Zone C Up to $75k; 703C Zone C Up to $60K
     C16A/C18A Zone C Up to $45k; C19A Zone C Up to $75K; C23A Up to $60K
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -
*** Rating conversions will be considered on a case-by-case basis
*** Clearance screening requirements necessitate ALL conversion requests which
are processed outside of MyNavy Assignment. Please contact ECM w/questions
*** ASVAB Requirements: MK+PC >= 110, AR+PC >= 110,or AR+MK+PC >= 164
*** Sea Duty Incentive Pay: E7 $600; E4/E5 $700. SDIP has VERY specific
timelines for submission; contact your CCC (Accession Sailors ineligibile SDIP-C)

2.5 3.1 7.6 13.2 17.8 21.4

######75.00% 93.00% 98.00% 97.00%87.00%
ZONE A ZONE B ZONE C ZONE D ZONE E ALL ZONES
86.0% 75.0% 93.0% 98.0% 97.0% 87.0%FY25 Manning:

FYTD RENL Rate:

Zone Info

70.3% 70.8% 81.3% 95.2% 35.4% 70.0%
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E1-3

SEA

100%
686

101%
INVENTORY

INV +WIP / FY25 EPA

INV +WIP / FY26 EPA

87%
3741
87%

12← E-3 and Below WIP

81.0%82.0%Total 1371 1671 1698 2096

TOTAL 
INV

TOTAL 
BA
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447
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32
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3069 3767

61.7%

55.5%

81.2%

106.6%

94.7%

90.3%

84.2%

SEA + 
SHORE

81.5%

Pay Grade

EPA by Paygrade vs Inventory
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